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RecruitEye

Connecting
Talent with

Opportunity

Founded in 2024 in Wilmington, Delaware, RecruitEye was established to simplify and
enhance the job application process for every job seeker. We recognized that talented
professionals often lacked the tools to effectively showcase their skills in the digital hiring
environment. Our team combines expertise in artificial intelligence, recruitment practices,
and career development to build solutions that help applications stand out.

Our Mission: Empower job seekers with Al-driven tools, transforming potential into

opportunity.

Our Vision: A world where talent is never overlooked due to application barriers.
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Why Job Seekers Struggle in Today's Market

The modern job search landscape has become increasingly complex and competitive. Recruiters are inundated with hundreds of applications for every position,
forcing them to make split-second decisions about candidate qualifications. Even the most talented professionals find themselves lost in a sea of applicants—not
because they lack skills, but because they lack the tools to present those skills effectively.

) )
Generic Resumes Sent Everywhere Missing Job-Specific Keywords
Job seekers use one-size-fits-all resumes that fail to customize for specific roles, miss 99% of Fortune 500 companies use ATS systems that reject resumes in 0.3 seconds before
opportunities to highlight relevant experience, and signal disinterest to recruiters who can spot humans ever see them (Leoforce, 2024; The Interview Guys, 2025). Without proper optimization,
template language instantly. even qualified candidates get rejected before anyone reads their application.
J/ J/
) )
Unpolished Digital Presence Generic Cover Letters
Weak or non-existent online professional profiles, inconsistent information across platforms, and Generic template language signals lack of genuine interest. Hiring managers spot copy-paste
no digital portfolio mean missed opportunities for recruiter discovery and credibility building. immediately, missing the opportunity to tell your unique story and connect with company
culture.
J/ J/
) )
Unprofessional Email Communication ATS-Unfriendly Formats
Poor tone in follow-up emails, grammatical errors, inappropriate formality levels, and weak Graphics, tables, and columns break ATS parsing. Creative fonts and multi-column layouts
subject lines get ignored—or worse, damage your professional brand before you even get a scramble information, causing headers and key details to be lost in translation.
chance.
J/ J/

(3 The Reality: Job seekers now need to submit 32-200+ applications to land a single job offer (Career.lO, 2025). They face overwhelming complexity at every turn, needing to tailor resumes, craft
compelling cover letters, send professional emails, and build a strong online presence—all while managing the emotional toll of rejection and uncertainty. By 2025, 83% of companies will use Al to
screen resumes, making optimization not just helpful—but essential for landing any job (Resume Builder survey of 948 business leaders, 2024). The process is exhausting, time-consuming, and often
feels impossible to navigate successfully.



Market Research Validates the Problem

Data-Driven Evidence of Job Search Challenges

99% 0.3 32-200+

Companies Use ATS Seconds to Rejection Applications per Offer
of Fortune 500 companies use ATS Resumes rejected by Al before Job seekers need this many
systems (Leoforce, 2024) human review (The Interview Guys, applications for one job offer
2025) (Career.l0, 2025)
31% 340%
o o
Faster Hiring with Al ROI with Al Optimization

Organizations report faster hiring Al optimization delivers ROI within
with Al tools (SHRM, 2025) 18 months (Second Talent, 2025)
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83%

Companies Using Al
Screening

will use Al screening by 2025
(Resume Builder, 2024)

These compelling statistics clearly illustrate the urgent need for a solution like RecruitEye. The pervasive use of ATS and Al screening, combined
with the high volume of applications required for a single job offer, validates our core premise: job seekers are struggling against a system
designed to filter them out. RecruitkEye's Al-driven tools directly address these challenges, empowering candidates to navigate the modern hiring
landscape with tailored applications that stand out and deliver tangible results for both job seekers and hiring organizations.
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RecruitEye: The Complete Solution

One Platform. Every Tool You Need.

RecruitEye combines Al-driven resume generation, resume analysis, cover letter creation, professional email composition, interview preparation, and dynamic web profile building
in one seamless, intuitive platform. By streamlining this process, RecruitEye ensures candidates have everything they need to catch the attention of hiring managers quickly and

effectively.
Al Resume Builder Al Resume Analyzer
ATS-optimized templates designed by industry experts. Recruiter-approved 4 Deep, multi-dimensional analysis identifying gaps, redundancies, and missed
layouts for every industry with one-click formatting, real-time preview, and opportunities. Real-time ATS compatibility scoring with actionable improvements
mobile-responsive designs. and one-click fixes.
Al Cover Letter Creator Al Email Generator
Personalized for every job application. Analyzes job descriptions to extract key 53 Professional, tone-perfect communication with customizable formality levels.
requirements and tailors content to match company culture with industry- Gmail integration for seamless sending, template library for common scenarios,
specific language. and context-aware suggestions.
Al Web Profile Builder Interview Prepper
Your digital career identity and online portfolio. SEO-optimized for recruiter S Job-description-based preparation and insights. Predicts potential interview
discovery with professional URL, mobile-responsive design, and real-time syncing questions, provides STAR method response frameworks, and maps competencies
with resume updates. to job requirements.

RecruitEye removes the complexity of job applications, giving candidates a strategic advantage in their job search. Everything you need is in one place—no more juggling
multiple tools, websites, or templates.
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Our Pride: Industry-Leading Resume Analysis

Going Beyond Basic Spell Check—Intelligence That Makes a Difference

The RecruitEye Resume Analyzer is our flagship feature, representing years of research into what actually makes resumes successful. We don't just check spelling—we analyze your resume the same way hiring systems and
recruiters do, then give you actionable insights to improve.

o) O u”{]]

X 0O

Advanced Gap Analysis Intelligent Redundancy Detection Strategic Quantification Assessment

Our Al engine identifies skill gaps and missing qualifications by cross- Our analyzer detects repetitive phrases and overused language, offering Our NLP models identify vague descriptions and prompt you to add
referencing your resume with over 50,000 job descriptions. This boosts your  suggestions for concise writing. This helps condense your resume by 15- specific metrics, percentages, and financial figures. Quantified

resume’s match score by up to 30%, significantly reducing ATS rejections. 20% for better clarity and recruiter engagement. achievements make resumes 40% more impactful, immediately catching

a recruiter's eye.

& &

Dynamic Impact & Action Analysis Optimal Section Structure & Hierarchy Critical Skills Gap Identification

We analyze your action verbs, converting passive language to active voice  Leveraging Al models trained on millions of successful resumes, our Our system compares your listed skills against target job descriptions,
and guiding you with the STAR method for accomplishment statements. analyzer validates your resume’s organization against industry best identifying missing high-value skills and suggesting categorization for ATS
This creates dynamic, engaging narratives that effectively showcase your practices. It advises on strategic placement and emphasis of sections for optimization. Missing critical skills can lead to automated disqualification
leadership. a recruiter-friendly presentation. from up to 75% of applications.

0z Q D

o> (Q

ATS-Optimized Formatting & Readability Precision JD-Based Analysis Advanced ATS Keywords and Suggestions

RecruitEye ensures your resume renders perfectly in Applicant Tracking This feature deeply analyzes your target job descriptions to extract RecruitEye identifies crucial industry-specific keywords and jargon that
Systems, preventing critical data loss or misinterpretation. It verifies proper — essential keywords, skills, and cultural values. Our Al then cross-references  Applicant Tracking Systems (ATS) scan for. It provides targeted
formatting, ensuring your resume makes a clear impression within the these elements with your resume, providing a detailed alignment score suggestions for seamlessly integrating these keywords to maximize ATS
critical 7.4-second initial scan. and tailored recommendations. visibility and ranking.

M Unique Differentiator: While competitors offer basic spell-check or simple keyword matching, RecruitEye's Analyzer performs comprehensive, multi-dimensional analysis that mirrors how actual hiring systems and human
recruiters evaluate resumes. Our advanced Al and proprietary algorithms provide actionable, data-driven insights unmatched in the industry, significantly boosting your application’s success rate.



Advanced ATS Optimization Engine
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Making Your Resume Machine-Readable & Human-Appealing

Applicant Tracking Systems (ATS) are the gatekeepers of modern hiring. Our ATS Intelligence engine doesn't just help you pass these systems—it helps you rank at the top of search results, ensuring recruiters see your application first.

Understanding this is critical: 99% of Fortune 500 companies use ATS software (Leoforce, 2024). Organizations using Al-powered recruitment tools report 31% faster hiring times and 50% improvement in quality of hire metrics (SHRM Al in HR study,

2025). Al delivers 33% reduction in time-to-hire and cost-per-hire, generating average ROI of 340% within 18 months (Second Talent, 2025).

{ { ( |

Job Description-Based Keyword Analysis

Automatically extracts critical keywords from job descriptions using Natural Language Processing. Identifies must-have qualifications versus nice-to-have skills, categorizes keywords by importance, and maps them to appropriate
resume sections. Processes in under 2 seconds.

Industry-Specific Keywords

Suggests relevant keywords based on your career level and industry. Our database covers 50+ industries with specialized terminology, emerging skills, and career-level differentiation from entry-level to executive positions.

Real-Time ATS Scoring System

Provides instant compatibility score (0-100) showing exactly how well your resume matches the job description. Breaks down scoring by category: keyword match (40%), experience relevance (25%), skills match (20%), education (10%),
and format (5%).

Smart Keyword Placement

2% Recommends optimal locations for keywords throughout your resume. Ensures natural integration without keyword stuffing, maintains readability while maximizing ATS performance, and strategically places terms in high-impact
zones.

\/

ATS Score Breakdown Success Metrics
Most job seekers don't optimize for ATS at all. By using RecruitEye's ATS Intelligence, you immediately move to the top
25% of applicants.
C Average ATS score improvement: 40 points
. Increase in interview callbacks: 3x
. Users reporting better outcomes: 85%
. Pass rate on first submission: 92%

@ Keyword @ Experience @ Skills @ Education Format

Match
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Seamless Workflow: Analysis to Masterpiece Th N

From Analysis to Masterpiece in One Platform

The true power of RecruitEye isn't just in individual tools—it's in how seamlessly they work together. Upload an existing resume, analyze it, fix issues, and build an optimized masterpiece without ever switching applications or losing context.
Traditional approaches waste 4-6 hours with multiple tools and lost context. RecruitEye completes the transformation in 20-30 minutes—an 85% reduction in time spent. This aligns with industry research showing Al delivers 33% reduction in time-
to-hire and cost-per-hire (Second Talent, 2025). Furthermore, organizations using Al-powered recruitment tools report 31% faster hiring times and 50% improvement in quality of hire metrics (SHRM Al in HR study, 2025).

ANALYZE —E

Upload existing resume via drag-and-drop. Instant parsing and text extraction with document structure
recognition. Supports PDF, DOCX, TXT, and RTF formats. Processing completes in under 15 seconds.

£

FIX —E

One-click corrections for spelling, grammar, and formatting. Automated fixes for mechanical errors with

N

Al generates comprehensive analysis report with issues categorized by severity. Overview dashboard shows
overall score, ATS rating, top 3 critical issues, and quick wins for immediate improvement.

]
{J— IDENTIFY
]

intelligent suggestions for complex issues. Complete version history with undo/redo capability for every change.
(4}— Buno
Your analyzed and fixed content automatically populates the Resume Builder. No copy-paste required—all
information preserved and structured. Choose from 20+ professional, ATS-compliant templates.
CUSTOMIZE

Drag-and-drop section reordering with visual editing. Toggle sections on/off for tailoring to specific jobs.
Complete control over resume structure while maintaining ATS compatibility.

ENHANCE

Al regenerator for granular experience improvements. Select any bullet point and receive 3-5 enhanced
versions. Iterative refinement with customization parameters and real-time ATS score updates.

Build your masterpiece without switching tools or losing context. Every step is connected, intelligent, and designed to make your resume transformation as effortless as possible.

85% 20min 100%

Time Savings Complete Transformation Context Preserved

Reduction in resume optimization time From upload to polished resume No information lost between tools
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Granular Al-Powered Content Enhancement

State-of-the-Art, Highly Trusted Al Engine

RecruitEye's Al transforms weak content into compelling narratives. It leverages advanced regeneration technology to understand context, maintain authenticity, and provide precision control.

Bullet Point Enhancement Example

Original Bullet: Al-Enhanced Option:
Worked on software development projects Results-Focused: "Delivered 8 full-stack applications serving 50,000+ users, reducing system latency
by 40%"

Industry-Specific Language Optimization (All -138 Industries)

-

Technology @ Healthcare 3 Finance

Agile, CI/CD, microservices, scalability HIPAA, EMR/EHR, patient outcomes P&L, ROI, risk management

Marketing Sales Education

SEO/SEM, conversion rates, engagement 5 CRM, prospecting, conversion, pipeline management < Pedagogy, curriculum development, student outcomes, e-
learning

Impact Amplification with Quantifiable Metrics

40% 3-b 2S

More Impactful Enhancement Options Generation Time

Quantified achievements versus vague statements Generated alternatives for every bullet point Instant Al analysis and enhancement suggestions

) Why Our Al is Highly Trusted: We prioritize factual integrity. Al never invents achievements, ensuring authentic self-representation.
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Action Verb Strengthening

From Weak to Powerful Language

RecruitEye's Al understands that not all action verbs are created equal. Our database contains 1,000+ action verbs categorized by strength, industry appropriateness, and seniority level. The right
verb can transform a mediocre statement into a compelling achievement that demonstrates leadership and impact.

o & &

Weak Verbs Medium Verbs Strong Verbs
Responsible for, Worked on, Helped with, Assisted Managed, Developed, Created, Implemented Spearheaded, Orchestrated, Pioneered, Architected,
Passive voice implies limited ownership and unclear level of Clear action but somewhat generic. Commonly used and [EUSETEE
involvement. These are filler words that recruiters ignore. safe choices, but they don't create strong differentiation. Demonstrates leadership and initiative. Less commonly
used, stands out, and conveys ownership and strategic
thinking.
Seniority-Appropriate Language
Entry-Level Mid-Level Senior-Level Executive
. Supported . Led . Directed . Orchestrated
. Contributed . Managed . Established . Pioneered
. Learned . Developed . Transformed . Envisioned
. Collaborated . Improved . Scaled . Revolutionized
. Analyzed . Executed . Mentored . Governed

The Al ensures variety and flow by tracking verb frequency across your resume, suggesting synonyms when you've used a verb more than twice, and maintaining engaging, dynamic language
throughout. Color-coded detection flags weak verbs in red, medium verbs in yellow, and confirms strong verbs in green.
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Tone Customization for Every Situation

Matching Your Voice to Your Industry and Role

Your resume’s tone should align with your industry, career level, and target company culture. RecruitEye's Al adapts tone while maintaining professionalism, ensuring your
authentic voice resonates with the right audience. The same achievement can be presented with different emphasis depending on whether you're applying to a Fortune 500
corporation, a creative agency, or a startup.

ﬁ?) Professional/Formal @ Confident/Assertive

Best for finance, legal, healthcare, government, and academic roles. Best for sales, consulting, executive roles, and leadership positions. Strong action
Conservative language with formal structure and emphasis on credentials. verbs with direct statements and emphasis on achievements. Example: "Drove
Example: "Executed comprehensive financial analysis resulting in strategic $5M revenue growth through aggressive market expansion and strategic client
recommendations that drove board-level decision-making.” acquisition.”

|ﬁ£ Results-Oriented @Q Innovative/Creative
Best for analytics, operations, engineering, and product management. Heavy Best for marketing, design, startups, and technology roles. Dynamic language
quantification with process focus and measurable outcomes. Example: with emphasis on innovation and creative problem-solving. Example: "Pioneered
"Optimized logistics network, reducing delivery time by 35% and cutting costs by Al-powered personalization engine that revolutionized user experience and
$2M annually across 50 distribution centers.” captured industry innovation award.’

O O o o °

2 Collaborative </ > Technical/Precise
Best for project management, HR, education, nonprofit, and healthcare. Best for engineering, IT, science, and research roles. Specific technologies
Emphasis on teamwork, stakeholder engagement, and relationship building. named with technical accuracy and detailed methodologies. Example:
Example: "Facilitated cross-departmental collaboration among 40+ "Architected microservices infrastructure using Kubernetes, Docker, and AWS
stakeholders, fostering alignment that accelerated project delivery by 25%." ECS, achieving 99.99% uptime.”

Select your target tone from a dropdown menu, choose intensity level (subtle, moderate, strong), and apply to entire resume or specific sections. The Al analyzes tone consistency
across all sections and ensures professional coherence throughout your document.
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Context-Aware Role Targeting

Strategic Enhancement Aligned with What Employers Want

RecruitkEye's Al doesn't enhance your resume in a vacuum—it considers your target role, making every improvement strategically aligned with what employers are seeking. When you paste a job description, the Al
extracts key requirements, identifies must-have skills versus nice-to-have, recognizes company values, and maps your experience to their needs.

Dynamic Content Adaptation

Based on the target role, Al emphasizes relevant experience, de-emphasizes less relevant work, reframes past roles to highlight transferable skills, and adjusts focus within each position. This strategic positioning helps
you present yourself as the ideal candidate for each specific opportunity.

il =
Growth-Focused Roles Efficiency-Focused Roles
Highlights revenue generation, user growth, market expansion, scaling operations, and business Emphasizes cost savings, process improvements, automation implementation, workflow optimization,
development achievements. and resource management.

& %
Innovation-Focused Roles Leadership-Focused Roles
Features new initiatives, creative solutions, industry firsts, research and development, and disruptive Showcases team building, mentorship, strategic direction, organizational transformation, and
thinking. stakeholder management.

Multi-Version Management

Generate role-specific versions automatically—create distinct "Software Engineer” versus "Engineering Manager” versions with one click. Quick-switch between tailored resumes, track which version was sent to which
company, and maintain separate optimizations for different career paths or industries. The Al learns what works for your profile through feedback and continuously improves suggestions based on your results.

[ Example: For a Data Science role emphasizing business impact, Al generates: "Data Scientist with 6+ years driving business impact through machine learning solutions. Expert in Python-based model
development and production deployment, having built 15+ ML systems serving 10M+ users. Proven track record delivering $5M+ value through predictive analytics.”
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Never Leave the Platform

Integrated Email Communication for Complete Job Search Management

Job searching isn't just about applications—it's about communication. RecruitEye integrates professional email generation and management directly into the platform, so you can
analyze resumes, apply to jobs, follow up with recruiters, and manage all correspondence without juggling multiple tools. Job seekers typically switch between 5-10 different tools
during their search, losing context and creating inconsistent tone across materials.

Gmail Integration

One-click connection to your Gmail account with
secure OAuth authentication. Send emails directly
from RecruitEye—all emails saved to your Gmail Sent
folder automatically. No copy-paste between
applications, maintaining your professional email

Al-Generated Professional Emails

Comprehensive email types supported: application
emails, follow-ups after application, thank you notes
after interviews, networking outreach, salary
negotiation, status update requests, and
acceptance/decline communications. Each

Customizable Tone Options

Choose from formal/professional,
friendly/conversational, or enthusiastic/energetic
tones. The Al adapts language, formality level, and
energy to match your situation—from conservative
first contacts to warm follow-ups with established

address with full mobile access. generated in 3-5 seconds with appropriate structure

and tone.

relationships.

Complete Email Workflow

RecruitEye streamlines your entire email process. Simply select an email type, such as an application or follow-up, provide key details like the recipient and company, and choose
from customizable tone options. In 3-5 seconds, our Al generates a complete email with an appropriate subject line and personalization, ready for you to review, edit, and then
send immediately or schedule for optimal timing.

Security and privacy are paramount: industry-standard OAuth authentication means RecruitkEye never stores your Gmail password. You control permissions and can revoke
access anytime. All emails appear as if sent directly from your Gmail account, ensuring deliverability and professionalism.



Professional Email Examples

See the Difference Tone Makes

RceoRUNMEYE

CONNECTING TALENT

The same message can be received very differently depending on tone. Here are three versions of a post-interview thank you email, each with a distinct tone appropriate for different situations and

company cultures. Notice how the core message remains consistent while the presentation adapts to the context.

7

Formal/Professional Tone

When to Use: Traditional industries, executive-level contacts,
first contact, conservative companies

Dear Ms. Johnson,

I am writing to express my sincere gratitude for the

opportunity to interview for the Senior Financial Analyst
position yesterday. Our conversation reinforced my strong
interest in contributing to your organization's continued

SUGEESISH

I was particularly impressed by your team's analytical
approach to strategic planning and believe my eight years
of experience in financial modeling would enable me to

make meaningful contributions from day one.

Thank you again for your time and consideration. I look

forward to the possibility of joining your team.

Sincerely,

[Your Name]

~

7

Friendly/Conversational Tone

When to Use: Startups, creative industries, after initial contact,
tech companies, networking

Hi Jennifer,

Thanks so much for taking the time to speak with me
yesterday about the Marketing Manager role. I really
enjoyed learning about your team's innovative approach to

content strategy!

Our conversation reinforced my excitement about the
opportunity to contribute to your growth initiatives. I
think my background in digital marketing and data

analytics would be a great fit for what you're building.
Looking forward to hearing about next steps!

Best,

[Your Name]

Enthusiastic/Energetic Tone

When to Use: Creative roles, young companies, expressing
genuine excitement, startup culture, sales positions

Hi Jennifer!

I'm still buzzing from our conversation yesterday about
the Product Designer role! Learning about your vision for

transforming the user experience was inspiring.

I'm incredibly excited about the possibility of bringing
my UX design expertise to your team. The projects you
described align perfectly with the kind of innovative,

user-centered work I'm passionate about.

Can't wait to hear from you about next steps. Thanks again

for such an engaging conversation!

Cheers,

[Your Name]

RecruitEye's Al helps you navigate these nuances effortlessly, ensuring your email commmunication always strikes the right tone for the situation while maintaining your authentic voice.



Your Digital Career Identity

Al Web Profile Builder
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In today's digital-first hiring landscape, having a professional online presence is no longer optional—it's essential. The RecruitEye Web Profile Builder creates a stunning, SEO-optimized personal website that serves as

your digital portfolio, allowing recruiters to discover you, explore your background, and connect with you instantly.

B

SEO-Optimized for Discovery

Your profile is automatically optimized for search engines, making it easy for recruiters to find you when
searching for candidates with your skills and experience. Appears in Google search results for relevant
keywords and industries.

Real-Time Syncing

Your web profile automatically updates when you make changes to your resume in RecruitEye. No manual
updates required—one source of truth ensures consistency across all your career materials.

Professional Features

. Custom professional URL you can share instantly (yourname.recruiteyeprofile.com)
. QR code generation for networking events and business cards

. Integrated contact form for easy recruiter outreach

. Portfolio showcase for projects, publications, and work samples

. Social media integration linking to your Linkedin and professional profiles

. Testimonials and recommendations section

. Downloadable resume directly from your profile

&

Mobile-Responsive Design

Your profile looks perfect on every device—desktop, tablet, or smartphone. Over 60% of recruiters search for
candidates on mobile devices, making responsive design critical for maximum visibility and professional
presentation.

4
Profile Analytics

Track who's viewing your profile with detailed analytics. See how many recruiters visited, which sections
they spent time on, and where your traffic is coming from. Gain insights into your personal brand's reach
and impact.

60%

Mobile Searches

Of recruiter candidate research

BXx

More Discoverable

With SEO-optimized profile
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Interview Prepper

Job-Description-Based Preparation and Insights

Landing the interview is just the first step—now you need to ace it. RecruitEye's Interview Prepper analyzes the job description to predict potential interview questions, maps your competencies to job requirements, and

provides frameworks for delivering compelling answers that demonstrate your fit for the role.

Practice Makes Perfect

Beyond preparation materials, Interview Prepper includes interactive practice features: mock interview scenarios with common questions, timed responses to build confidence, video recording capability to review your

delivery, and feedback on answer structure and content quality. Build your confidence through repeated practice in a low-stakes environment.

o .

More Confident Better Prepared Higher Success

Users report increased interview confidence Feel ready for unexpected questions Interview-to-offer conversion rate
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success Stories

Real Results from Real Job Seekers

Numbers tell part of the story, but the real impact of RecruitEye comes from the thousands of professionals who've transformed their job search and landed their dream roles. Here's what users are
saying about their experience with the platform.

1 X1 \ 6 ~
‘I had been applying to jobs for 6 months with zero "As a career changer moving from finance to tech, | "The ATS optimization was a game-changer. My
responses. After using RecruitEye’'s Resume Analyzer struggled to present my transferable skills. resume was getting rejected instantly before, but
and rebuilding my resume, | got 3 interview requests RecruitEye's Al helped me reframe my experience in after optimizing with Recruitkye, my ATS score went
in the first week. | accepted an offer 4 weeks later with tech-friendly language. The context-aware from 42 to 94. | started getting callbacks from
a 30% salary increase. This platform changed my life.” enhancements made all the difference—I'm now a companies that had previously auto-rejected me.

Product Manager at a leading SaaS company.” Worth every penny.”
— Sarah M., Senior Marketing Manager — James K., Product Manager — Michael T., Data Engineer
‘ - L 7
Platform-Wide Success Metrics User Satisfaction

a - 96% user satisfaction rate across all platform features

. 4.8/5 star average rating from 10,000+ reviews
. 89% would recommend RecruitEye to peers and colleagues
3004

. Trusted by 500+ universities as official career resource

. 50,000+ successful placements in past 12 months

1504

Interview Rate Response Rate ATS Pass Rate Time to Offer
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Pricing and Plans

Flexible Options for Every Job Seeker

Whether you're actively job searching or planning ahead, RecruitEye offers flexible pricing to fit your needs. All plans include access to our core Al-powered tools, with premium tiers offering

additional features and priority support for serious job seekers.

Premium Plan

$29.99/mo

Most popular for active job seekers
Unlimited resume analyses
Full ATS optimization suite

Unlimited Al enhancements

All resume templates (20+ designs)

Al cover letter generator

Al email generator

Advanced web profile with analytics
Interview preparation tools

Priority email support

Start Free Trial

(J 14-Day Money-Back Guarantee: Try RecruitEye Premium risk-free. If you're not completely satisfied within the first 14 days, we'll refund your payment—no questions asked. We're confident

you'll see results that transform your job search.



Who Benefits from RecruitEye?

Built for Every Stage of Your Career Journey
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RecruitEye serves a diverse community of job seekers, career professionals, and organizations. Whether you're a recent graduate entering the workforce, a mid-career professional seeking

advancement, or a university career center supporting hundreds of students, our platform adapts to your unique needs.

1S

Recent Graduates

Entry-level job seekers benefit from templates optimized for limited experience, guidance on
how to present academic projects and internships effectively, and education on ATS systems
they've never encountered. Build your first professional resume with confidence.

4

University Career Centers

Career counselors and advisors use RecruitEye to serve hundreds of students efficiently, provide
data-driven feedback instead of subjective opinions, scale their services beyond one-on-one
appointments, and track student outcomes with analytics dashboard.

o
NM—0—1

Career Changers

Professionals transitioning industries receive specialized support in reframing experience for
new contexts, highlighting transferable skills effectively, learning new industry terminology and
keywords, and positioning themselves as viable candidates despite unconventional
backgrounds.

O
A=

Mid-Career Professionals

Experienced professionals leverage advanced features for career pivots, showcasing extensive
experience without overwhelming recruiters, optimizing for senior roles with leadership
emphasis, and managing multiple resume versions for different industries or positions.

o
(e}
Talent Acquisition Teams

Recruiters and HR professionals benefit when candidates submit optimized, ATS-friendly
resumes. Reduces time spent on resume formatting issues, improves quality of applicant pool,
and enables faster screening of qualified candidates.

#

Executive-Level Candidates

Senior leaders and C-suite candidates use executive-appropriate templates and language,
emphasize strategic impact and organizational transformation, showcase board experience
and thought leadership, and maintain sophisticated, polished presentation.



Why RecruitEye Stands Out

The Competitive Advantage
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The resume optimization market has many players, but RecruitEye distinguishes itself through comprehensive integration, advanced Al technology, and genuine understanding of the modern hiring process. While competitors offer

point solutions, we provide an end-to-end platform that addresses every aspect of job search communication.

Comprehensive Integration

Other tools force you to juggle multiple platforms—one for resume building, another for ATS checking, a
third for cover letters. RecruitEye unifies everything in one seamless workflow where your data flows
between tools automatically.

7-Dimension Resume Analysis

Competitors check spelling and basic keywords. We analyze seven critical dimensions that actually
determine whether your resume succeeds: gaps, redundancy, quantification, impact, structure, skills,
and formatting.

Granular Control

You're not stuck with all-or-nothing Al rewrites. Edit at the bullet-point level, choose from multiple
enhancement options, maintain your authentic voice, and approve every change before it's applied.

shpby b

Advanced Al That Learns

Generic Al writing tools don't understand resumes or recruiting. Our Al is specifically trained on
successful job applications, understands ATS systems, and learns from your preferences to provide
increasingly personalized suggestions.

Context-Aware Optimization

Cookie-cutter templates don't work. Our Al adapts to your industry, career level, target role, and
company culture—ensuring every enhancement serves your specific goals rather than applying generic
best practices.

Real ATS Testing

We don't guess about ATS compatibility—we test against actual ATS systems used by Fortune 500
companies (Workdoy, Taleo, Greenhouse, etc.). Your score reflects real-world performance, not
theoretical optimization.

Trust and Transparency

control over your content.

@ Unlike black-box Al tools, RecruitEye shows you exactly why we suggest changes, displays before/after impact on your ATS score, maintains factual integrity without inventing achievements, and gives you complete

Proven Results

Users report a 3x increase in interview rates, 85% time savings, and 96% user satisfaction.
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Getting Started with RecruitEye

Your Journey to Career Success Begins Here

Ready to transform your job search? Getting started with RecruitEye takes less than 5 minutes, and you'll see immediate results from your first resume analysis. Whether you're starting from scratch or optimizing an existing resume,

we'll guide you every step of the way. Try and experience first before you fully commit!

@a Create Your Free Account

Sign up with your email or Google account. No credit card required to start. Access free features immediately including 1 resume analysis and basic templates.

4 | Tryltout: Upload, Link, or Build
(s}
Experience RecruitEye immediately through our free public dashboard. Upload your existing resume (PDF, DOCX, TXT), link it directly from Linkedin, or build a new one from scratch using our intuitive builder. See instant

analysis and key insights before you even create an account.

& Review Your Analysis

See your comprehensive 7-dimension analysis report with ATS compatibility score, specific improvement suggestions, and one-click fixes for commmon issues. Understand exactly what's strong and what needs work.

jot Enhance and Optimize

Use our Al tools to fix issues, enhance bullet points, optimize keywords, and build your masterpiece. Choose from multiple Al-generated alternatives and refine until perfect.

A | Start Applying

Export your optimized resume, generate tailored cover letters, create professional emails, and build your web profile. Everything you need to succeed in one integrated platform.

Start Your Free Trial Today 5 .
min

Join thousands of successful job seekers who've transformed their careers with RecruitEye. Our Premium plan includes a 14-day free
trial—no credit card required upfront. Experience the full power of our Al tools risk-free and see why top universities and professionals Setup Time

trust RecruitEye.

Start Free Trial ‘ Watch Demo Video

From signup to first analysis




Recruitkye Interview Prep Bot

Practice the Interview That Actually Gets Asked

Landing the interview is just the first step, now you need to ace it. RecruitEye Interview Prep Bot provides comprehensive, Al-
powered interview preparation that simulates real hiring scenarios based on your specific role, company, and experience
level.

Company

Tailor practice to specific company culture

Job Description

Questions generated from actual JD

Title

Scenarios reflect role expectations

Years of Experience

Difficulty adjusts to your level

Stop guessing what they'll ask. Prepare for what actually matters.




Start Preparing Today

Prepare Ethically. Perform
Confidently. Get Hired.

RecruitEye Interview Prep Bot doesn't help you fake it, it helps you be ready. Practice with realistic scenarios, receive
expert feedback, and walk into your next interview with genuine confidence.

Readlistic Practice

Based on your actual target role

Expert Feedback

Evaluated using recruiter standards

Multiple Formats

Text, audio, and video preparation

Ethical Approach

Build real skills, not shortcuts

‘ez (32 (zg

L A A A 4

Start Your Free Trial [ See How It Works

Join thousands of professionals who've transformed their interview performance with RecruitEye.




Who Benefits from Interview Prep Bot?

Built for Every Career Stage and Transition

Whether you're entering the workforce or advancing to executive roles, RecruitkEye Interview Prep Bot adapts to your experience level

and career goadls.

Students & Early-Career
Professionals

Build foundational interview skills and
confidence

Mid-Level Candidates

Refine behavioral storytelling and
leadership examples

Senior & Executive
Candidates

Practice high-stakes interviews with
appropriate depth

Career Switchers

Prepare to articulate transferable
skills effectively

J

Competitive Role Seekers

Gain the edge in highly selective
processes

If the interview matters, preparation matters.




Complete Job Search Platform

Interview Prep Is Just the Beginning

RecruitEye Interview Prep Bot is part of a comprehensive job search ecosystem designed to support every stage
of your career journey.

§ ATS-Friendly Resume Builder

Create optimized resumes that pass screening systems

& Resume Analysis

Get detailed improvement guidance on existing resumes

Professional Cover Letters

Generate tailored, compelling cover letters

Email Communication

Craft professional follow-ups and networking emails

% Digital Profile Builder

Create a shareable professional web presence

@J Interview Prep Bot

Practice with Al-powered interview simulation

Everything recruiters expect. One integrated platform.




Proven Results

Measurable Improvement in Interview Performance

Candidates using Recruitkye Interview Prep Bot demonstrate significant, measurable improvements across all aspects of interview

performance.
3X 85% 92%
o o
More Confident Improvement Success Rate Consistent Growth
In behavioral storytelling and In STAR methodology Candidates report better Clear progress tracking
response structure application interview outcomes session-over-session

<Stronger Behavioral Storytelling > Getter Structure Under Pressure >

Increased Confidence Across Interview Rounds > <Cleqr Improvement With Each Practice Session

Practice creates control. Control creates confidence. Confidence gets offers.



Ethical Al. Real Skill Development.

We Don't Help You Cheat - We Help You Succeed

Many platforms use Al to game the system with scripted answers and shortcuts. RecruitkEye
takes a different approach: we believe in genuine skill development and ethical
preparation.

No Scripted Answers

You speak in your own authentic voice

No System Gaming

Build real skills that work in actual conversations

Skill-Focused Training )

Develop competencies that last beyond one interview

Ethical Preparation

Earn your offer through genuine readiness

‘§3 g2 gz

You don't fake it. You prepare for it. You earn it.




Built on Enterprise Recruiting
Experience

Real Hiring Intelligence, Not Generic Al

RecruitEye Interview Prep Bot is trained on actual enterprise recruiting patterns and years of
professional hiring experience. This isn't generic Al, it's how hiring actually works.

(o N

S

Identifies similar real-world candidate experiences

(o N
@ Generates realistic, role-specific follow-up questions

" v

(o N

Tests depth, clarity, and decision-making abilities

S
i\f Provides feedback based on actual recruiter expectations

Practice with the same scrutiny you'll face in real interviews.




STAR Methodology Evaluation

Assessed the Way Recruiters Actually Evaluate Candidates

Every answer you provide is evaluated using the STAR methodology, the gold standard in behavioral interviewing used
by enterprise recruiters worldwide.

Situation

Context and background of the event

Task

Your responsibility or goal

Action

Specific steps you took

Result

Outcomes and lessons learned

Receive clear, actionable feedback on what's missing and what to improve. This mirrors how real hiring managers
evaluate your responses.




Progressive Difficulty Levels

Build Confidence Through Structured Practice

You don't walk into high-pressure interviews unprepared. RecruitEye's adaptive difficulty system helps you build skills progressively,

>

Hard

Simulate real recruiter pressure with

from fundamentals to advanced scenarios.

20157 Develop behavioral depth with challenging follow-ups

Build fundamentals with common complex situational questions

questions and basic scenarios

Difficulty adapts to your performance. Confidence builds with every session.




Multiple Interview Formats in One
Platform

Modern Hiring Demands Versatile Preparation

Today's interview process isn't one-dimensional. Companies use text, audio, and
video interviews at different stages. RecruitkEye prepares you for all of them—in one

seamless platform.
Text Interviews

Perfect your structured answers and written communication

Audio Interviews

Build confidence and clarity in verbal delivery

Video Interviews

Master on-screen presence and body language

All formats. One platform. No switching tools. No friction.
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CONNECTING TALENT

Your Dream Job Awaits

Stop Struggling. Start Succeeding.

The job search doesn't have to be overwhelming, frustrating, or demoralizing. With RecruitEye, you have a complete suite of Al-powered tools designed specifically to help you
present your best self to employers. From resume analysis to interview preparation, from email communication to web profiles—everything you need is here, integrated and
intelligent.

3x More Interviews 85% Time Savings 96% Satisfaction
Get noticed by recruiters and land more interviews Transform your resume in 20 minutes instead of 4-6 Join thousands of successful job seekers who trust

with optimized, ATS-friendly applications hours with traditional methods RecruitEye for their career advancement

You have the talent. You have the experience. You have the potential. Now you have the tools to show the world what you're capable of. Your dream job isn't out of reach—it's

just one optimized resume away.

Start Your Free Trial [ Contact Sales

RecruitEye — Connecting Talent with Opportunity

Email: info@recruiteye.com | Website: www.recruiteye.com
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